Preface and Explanation 
The creators of this document have decided to remain anonymous. To protect their livelihoods. 


Although the events of 2020 have hurriedly lead us to this point in time, it was, inevitable. Moving 
stealthily through popular culture, disguised as virtue, and wielded as a weapon within many political 
circles, Cancel Culture can now be justifiably applied to anyone in a subjective manner. 


Cancel Culture was coming and there was time to consider options; but the time to slowly adjust and 
manage the fallout is exhausted. 


Current laws regarding employment, and precedents for eliminating and punishing discrimination, must 
now address Cancel Culture specifically and in the manner in which it manifests. 


Any loophole in existing law and standards will be exploited through the rapid destruction of language, 
and the redefining of terms. 


To maintain a free and open republic, U.S. Citizens need to be able to maintain their livelihoods and 
also have the opportunity to participate in the political system. 


Currently, this is not possible unless a person is following whatever the popular narrative might be. 


The narrative shifts with political power, thus constantly forcing people to remain silent, and hope their 
ideas do no surface when the timing is inconvenient. This is not a partisan issue. 


Further, as people change and adapt overtime their views may change. Even the changing of views can 
be used to strip someone of their options for employment by holding them accountable for a single 
word or phrase uttered decades prior. 


No person can remain in the pursuit of life, liberty, and happiness if they are constantly monitoring 
their words and worried about a trivial mistake in their past. 


This is an opportunity for state leadership to act before standards are set that erode the very fabric of 
society. A simple act of empathetic thought will lead any rational person to agree that the dangers of 
Cancel Culture will eventually come for everyone, as the movement of Cancel Culture requires the 
consumption of ideas and free will in order to survive. 


Proposed Amendment 


To prohibit discrimination on the basis of political affiliation, social media membership, and political 
theories by including additional terms in the state’s guidelines for hate speech. 


Be it enacted by the Senate and House of Representatives of the [STATE OF] in Congress assembled, 


SECTION 1. Short Title. 


This Act may be cited as the “Employment and Political Protection Act”. 


SEC. 1. Amending Hate Speech 


Within the context of the First Amendment many law makers have argued that Hate Speech should be 
disregarded. However, Hate Speech laws have been adopted, and these laws are used to control speech. 
As a country, the United States has accepted Hate Speech as an enforceable offense. 


To this end, amending What is Hate Speech, must be consider and advocated to the end that the 
definition is fair and equal to the current political and social climate of the United States. 


It is Suggested the State of [ ] amend Hate Speech to include the following: 


1. Prohibit accusations in public, or within the private or government workplace, of being a 
Conspiracy Theorist 


2. Prohibit being called a White Supremacist in any context without an agreeable judgment from a 
recognized court of law 


3. Prohibit being called a racist in any context without an agreeable judgment from a recognized 
court of law 


4. Ban subjective measurements of White Supremacy and Racism written into official documents 
connected to public or private employment contracts or Human Resources activities 


5. Allow employees to anonymously report to the State of [ ], human resources policies that may 
be seen as discriminatory and/or Hate Speech without any contractual/employment 
repercussions connected to human resource contractual limitations 


Sec. 2. Explicit Actions and Requests 


The State of [ ] needs to amend any all laws around employment to prevent U.S. Citizens from 
suffering job loss or economic impact due to Hate Speech. 


Employers need to be informed via an official process that complaints can be filed anonymously, using 
private and proprietary Human Resource Documents, without any legal recourse to the employee if 
their identity is revealed. 


Employees that can demonstrate the loss of employment or monies as a result of Political 
Discrimination, Cancel Culture, and/or Hate Speech, will have civil recourse against any private or 
public employer. 


A penalty schedule should be created to make these claims efficient and expedient. 


